
 

 

Publishing Executive Pay – Year Ended 31.08.2025 

Academy Trust Handbook 2025 (para 2.29)  

 

Paragraph 2.29 of the Academy Trust Handbook requires that academies publish on their 
website, in a separate readily accessible form, the number of employees whose benefits 
exceeded £100,000, in £10,000 bandings, as an extract from the disclosure in its financial 
statements for the previous year ended 31st August. Benefits include salary, employers’ 
pension contributions, other taxable benefits and termination payments.  

 

Executive Pay Disclosure 

Three employees had benefits exceeding £100,000 for the year ended 31st August 2025. The 
details are shown below.  

 

E Young (Principal) 

• Remuneration £130,000 - £140,000 (2024: £120,000 - £130,000) 
• Employers Pension Contributions £35,000 - £40,000 (2024: £30,000 - £35,000) 

 

O Stevens (Deputy Principal) 

• Remuneration £90,000 - £100,000 (2024: £80,000 - £90,000) 
• Employers Pension Contributions £25,000 - £30,000 (2024: £20,000 - £25,000) 

 

M Simpson (Assistant Principal) 

• Remuneration £70,000 - £80,000 (2024: n/a) 
• Employers Pension Contributions £20,000 - £25,000 (2024: n/a) 

 

 


