Public Sector Equality Duty 2021
The Equality Act 2010 introduces a new Public Sector Equality Duty which will require organisations to:



publish information
to set and publish equality objectives

This annual report, produced by Godalming College, demonstrates the College’s compliance with the Public Sector Equality Duty
and underlines a whole college approach to Equality, Diversity & Inclusion. The report combines Equality Objectives set out in
the Equality, Diversity & Inclusion SAR with data on staff and students related to protected characteristics and other relevant
indicators along with actions taken to address any gaps.
We feel that equality is about making sure everyone is treated fairly and given the chance to achieve their potential. It is not
about treating everyone the same but the need to liberate minority groups and recognise that all students and staff have
different needs that are met in a variety of ways.
Adding VALUE to LEARNING:
At Godalming College we believe that every member of the community should feel safe, supported and valued. We consider
that in order for students to reach their full potential, they need to VALUE their studies and VALUE each other.
Value – each person deserves to be valued on their contributions to the college.
Appreciation – appreciate the diversity of different student populations at the college learning from others’ cultural traditions
and consider why different groups of people have different wants and needs.
Liberation – ultimately, everybody should have the freedom to be who they are.
Understanding – through educating yourself about how different groups of people have been treated and the plight that many
still have to face on a daily basis.
Esteem – respect others having learnt about their experiences; respect promotes positive mental health gained from a sense of
self-worth.
We are committed to






Equality of treatment regardless of gender, gender identity, age, race, sex, religion or belief, sexual orientation or
disability
Creating a positive and inclusive atmosphere that is welcoming and supportive
Zero tolerance of discrimination or harassment
Making sure each individual’s needs are met so all achieve to the best of their ability
Improving what we do to enhance the opportunities we provide

Adam Duce, Equality, Diversity & Inclusion Officer – April 2021
The College as an Employer
The College seeks to recruit, retain and develop high quality staff. We recognise that this will be achieved by embracing equality
of opportunity and promoting diversity and inclusion within our staff group. We take seriously our responsibility to ensure clear
processes for responding to instances of discrimination, harassment, bullying or other unacceptable behaviour, taking swift and
decisive action where necessary.
We will monitor our progress in the following areas:
1.
2.
3.
4.
5.

Staff profile and data on certain protected characteristics
Recruitment and Promotion
Retention
Staff Development
Grievances, Complaints and Harassment/Discrimination allegations - Analysis of the use of these procedures will be carried
out annually. If necessary, we will ensure that systems and support frameworks are in place to address any issues which
may arise. During the past year there have been no instances of these procedures being used.

Equality, Diversity & Inclusion 2020-21 – An overview
Equality, Diversity & Inclusion (EDI) at Godalming College has been given more prominence across college and hopefully this
permeates all aspects of college life without ever appearing tokenistic.
Integrating EDI in the Pastoral System:
The EDI Officer works closely with the Senior Tutor team as well as with the Assistant Principal for Student & Staff Development
to ensure that the ‘Shaping Futures’ tutorial programme, delivered by personal tutors, provides opportunities for students to
discuss and learn about EDI issues. An outline of this year’s equality and diversity content within the Shaping Futures
programme is illustrated below:

Half Term
1st Autumn

L6 Theme

U6 Theme

Introduction to EDI: EDI Officer
delivered an introductory session to all
students on VALUE (the mnemonic that
covers the values associated with EDI
at Godalming) and a session on
unconscious bias.

Prevent Duty: Perceptions of
different groups of people and how
different groups of people are
represented in the press. What the
aim of Prevent is.

EDI is also linked to the Prevent Duty

Black History Month: Reading
Challenge over Half Term.

2nd Autumn

Individuality vs. Community: Students
discuss the role of individuals as part of
wider groups in society and the
differences between the personal and
political. Promotion of community
activities/volunteering.

Thinking about Others: 6 Week
Volunteering Challenge in order to
help individuals in the local
community during the Lockdown.

3rd Spring

LGBT+ History Month: Discuss of
gender identity and language.

Wellbeing & Resilience Week:
Students are encouraged to reflect
on their wellbeing and consider
links with EDI.

Wellbeing & Resilience Week:
Students are encouraged to reflect on
their wellbeing and consider links with
EDI.
4th Spring

Being an Outsider: How language
influences/determines thought.
Different examples of spoken
interaction with fixed world views.

Healthy Relationships:
Understanding what are healthy
relationships including LGBT+
relationships.

5th Summer

Think Before You Speak: Students to
think of their use of language and aim
to be as inclusive with their comments
as possible whilst on campus.
Explorations of censorship vs.
liberation.

Mental Health: Managing anxiety
and mental health with information
from the college’s Mental Health
Lead.

6th Summer

Pride Month: Purpose of ‘Pride’ and
how and why we celebrate the
movement.

Staff Training
The college promotes regular engagement with EDI in staff INSET and workshop sessions. Staff are encouraged to give further
prominence to naturally occurring opportunities to raise EDI issues within lessons and lesson planning – this was further
developed through an Internal Quality Review in 2019. Staff are also encouraged to challenge inappropriate language in the
classroom and within college. Most recently, we have to consider EDI in the fair awarding of grades as part of the Teacher
Assessed Grades process removing bias through anonymity of students’ names. The college has a trans education expert due to
deliver a session in the Autumn Term.
Personalised learning
We continue to provide individual learners with personalised experiences both within and outside the classroom that carefully
matches their needs. Over 90% of students in the subject survey reported that staff are supportive, accessible and open. We are
redesigning the application process to also include ‘Intersex’ as a sex category and ‘Trans’ and ‘Non-Binary’ for gender.
Lesson Planning
Although differentiation is major feature of lesson planning, there is room to improve opportunities surrounding socio-political
dimensions of EDI within the content of lessons. Lesson planning and feedback documents have been tweaked to include
reflections on this where appropriate.
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